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The Future of Work and HR
‘among Technological Inflation







The rise of work
from home
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Monthly Wellness Tips
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January 2021 Health Awareness: Love
Your Liver

S

May: Stress Management

@

September Health Awareness:
Rheumatoid Arthritis
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February 2021: Heart Defect
Awaraness

o

June: Men's Health Month

©

Cctober Health Awareness: Back Pain

I Mot following

Published 16/02

Supporting
employee’s
wellbeing

Protect yourself from
CovVID-19

Drum Circle - Finding
your Rhythm

D

March 2021: Ways to take care of your
Brain

S

July: Eye Strain

@

November Health Awareness: Lung
cancer

Safe Space

@

April: Mental Health

@

August: Cavernoma Awareness

)

December Health Awareness



Curate clear learning paths that
develop skills for future need

WORLD The

ECONOMIC :
FORUM Economist

| 65% of the children entering |
primary school now will hold
jobs that currently don’t exist

50% of jobs are vulnerable to
automation

Institute for the
Future of Work

63% of jobs will be soft-skills
focused by 2030
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So, what is
the future of

work?
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